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Abstrac t - Graduate s o f T r ini t y (Tex as) Univer sity were s urveyed regarding the lengt h of time neces s a ry fo r  th e m to se c ur e the ir fi rst pos,t-baccalaureate
employment .  Fiv e d iffere nt sets of predictor vari

a
bles were used: bi

o­graphica l variables (age an d sex
)
; eth nic ba c kground and soc i o-economic 

status; academi c m a jo r and p erc eption of major.and Trini ty University; employment seeking beha vi or s ( sal ary, numb e r of res ume s , n umber of inter­views, and number o f off e rs) and geogr a ph i c a n d size of e mpl oyer preferences.The employment seeking be h a vior s set was clearly t he most important set ofpredictors. Those who took lo ng
e r to find e m ployment gene ra l ly worked harder, sending out more resumes, havin g mor e  in ter v ie

ws, b
u

t receiv in
glowe r salaries. 

During Wo rld W ar II and fo r man y years therea ft er , the nee d was n ot 

great f o r placement assistance fo r graduatin
g 

colle g e s
t
u

de nt s. Howev er, 

wit h the onset of economic recession in the late 1960's a nd e arl

y 
1 970'

s, 

des i rable employment was mor e di fficult to obtain. An other c ha n

g
e o c curred

affecting the number of available jobs us u all
y 

ff lle d b
y

th e 
p
r e vious

l

y
small number of college graduates. Wit

h 
the ava ila bil it

y 
o f ma n

y
for m

s of

financial aid, the economic and sociolo gic level of the mem bers of the student

bodies changed considerably. Peo ple who fo rme rl
y 

c ou ld n ot hav e  a ffo r de d  to

attend college were now enroll ed, we re gra du a ti n
g 

an d  en te ri n

g 
the alrea d

y

shrinking job market (Wolfbein, 1970 ).
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In. addition, the discontinuance of the draft also had an affect on the 

number of students seeking employment after obtaining a baccalaureate degree. 

With the state of the national economy and the abundance of college 

graduates, employers became more selective. Therefore, recruiters of college 

graduates were faced with the task of finding the best qualified job applicants 

from a labor pool that was almost unlimited from their viewpoint. 

A few favored career fields were s·till experiencing invnediate employ­

ment but they were the exceptions. Some majors, particularly in the liberal 

arts, but also including fields such as biology and psychology,_ are experi­

encing difficulty in obtaining employment in their own field, and after some 

failures in obtaining suitable employment in their chosen career field, opt 

for unrelated employment. 

The purpose of this study was to detenn1ne if there is a significant 

relationship between length of time it takes college graduates to obtain 

employment and job related variables. The group surveyed in this study was 

the Trinity (Texas) University graduates who had received bachelor's degrees 

1n December 1978, Hay 1979, and August 1979. A questionnaire was sent to 

each of the Trinity University graduates; 370 useable questionnaires were 

returned (65 percent). 

The Criterion: Time to Secure Employment 

The questionnaire required the respondent to choose a predetermined 

category in regard to length of time �o secure employment. In turn the time 

variable was transformed into a continuous variable as follows: 
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Time to Se cu re Emp loyment
Emp l oy ed b e fore gradua t i on 
1 w eek af ter graduation
2-4 week s  a fter gradua t i on 

5-7 w eek s  a f te r  gr adua t i on 
8-11 weeks after gr aduation 
3-6 m onths afte r  gradua t io n

6-12 m o n ths a f ter graduat ion
O ve r  o ne yea r  a ft e r  gr adua t ion
Atte ndi ng gradua t e  school
Unem ployed 

Sever al points should be ma de a bo ut the co n st r uct ed criter ion. Fo r
values up to Y = 39, the crite rio n  repre s e nts 

w eeks a f ter gradua t ion th a t  
employment was secured. Those w ho s ecu r ed em pl oyment ove r  a year afte r
graduation shoul d caus e l ittle dis to rtio n, s ince the maxi mum t ime si nce
graduation woul d have bee n les s tha n  14 m o nths. Gr aduate  st uden ts w er e  
exclude d fro m t he ana lysi s fo r the s imple r ea so n  tha t  n o  a c ceptable va l ue
coul d b e applie d uniforml y acros s p ersons a nd progr ams. Some peo p le may
g o o n to graduat e schoo l becaus e they s ee little l ike li hood o f  s ecurfng
employmen t ut111zfn g th e skill s they lea rne d a s  a n  u nde r g raduat e. At the
othe r extreme, som e student s may be qu it e  co nffden t  t h a t  s u itabl e  empl oymen t
awaft s them: the y can afford the lux u ry o f a c quir in g  addftional ski l ls s o

that the y ma y become even more mar ke ta bl e. On e  m ig ht sus pe ct th a t  most
students who went on to graduate sc ho ol may hav e  h a d  m ot iv es s o mewh er e  b e twee n
these two extremes. 

While 54 o f the 367 gradua te s  (14.71%) atte nde d 
gr a

d
u ate sch o ol, such 

attendance was no t uniform acros s  dis cip l ine s. Amo ng smal ler d ep artm en ts 
(less than 1

5 
graduates), half o r  mor e  a tt en de d  gra du a te schoo l  from the



. 

5 8followi ng : e nv iron men t al stu di es ,  art h istory, ec on o mic s ,  soci al s c ie nce s,
Fren ch, a nd c hem i s try. Among la rg e r  d epartmen ts,52.94

% of polit ical s ci encemajo rs, 33.33 % o f p syc hology majo r s  
a
n d  2 7.27% of bi ol ogy majo r s  a t ten dedgradua te s choo l'. At t he o t he r  end of the spectrum, no graduates in eithe rsociology o r  e le me ntary e du cat ion a t ten ded gradua te s ch ool, whil e  

3

.0 3% o f  
graduat e s  in e ng in ee ri ng r elated m ajo rs, 10.5

3

% o f  b u si ne s s  majors a n d  1 1.1 1 %  
of busines s  a dm in is tra ti o n majo rs a t ten d e d  graduat e  s ch ool immed i a tely up on 
the ir rece i ving the i

r 
bachel o r  degrees. 

Inclu si on o f t hose u n emp loye d  i n  t he a n aly sis wa s  d o n e  f or r e ason s  o f
be st explo i ti ng the da t a. It wa s  fel t  t h a t  includ ing them i n  t he a n aly sis

w i th the hig he s t pos sibl e  valu e  f or t he crit e rion (
Y 

= 
65) w as b et ter t h an 

excludin g the m  in fin din g  relat i on sh ips am ong t he d a t a. 
T
o ta ke a n  exampl e

of a partic ul a r  departmen t, seven of t he f ifteen graduat e s  i n  p sych o l ogy
were employe d n o la t e r  t ha n  fo u

r 
wee ks aft e r  gradua ti on; one person w as

employed a fter o ne yea r ;_ f ive w en t  on t o gradua te s ch ool an d  tw o  were un em­

pl oyed. I f the r e  las t seven g radua te s  h a d  been l ef t  out of t h e  analy sis ,
i t woul d a p pea r  tha t a ll bu t  o n e  gradua t e  wa s  h ir ed immedia tely u pon  gra­
duation .  While the va lu e  6 5 doe s  n o t  r epr esen t  65 wee ks, i t  d oe s  as si gn a
reasonabl e num ber t o  be use d i n  a regression ana ly s is .

Pr edic to r  Va riabl es
U
s ed in t h e  

A
n a ly sis

The fo l lo wing va ria bles we re used i n  ·th e  an a ly sis: 
Bio gr aphi ca l Var ia bles 

• 

x
1 

• age;
x2 • sex; 1 i f m ale , 0 1 f fem al e; 
Eth1nic Ba ckg rou n d a n d Soc io-

E
c ono m ic Statu s  ( S

E
S)

x

3 

•White• 1, 0 o the rwise; 
x

4 
• Bla ck• 1, 

O 
o the rwise; 

x5 • Ame r ica n-In d ia n, 0 otherwise ;
(The z e ro co de d  va ria b le fo r  x

3

, x

4 
a n d  x5 is Mexi ca n- Amer i ca n) 

x
6 =

SES; 

,J 

-
.
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Academic Major 

x
7 

= major, 1 if engineering related, O otherwise 

x
8 

= value of major; 

x
9 

= value of Trinity degree; 

Employment Seeking Behaviors 

x
10 

= salary; 

x
11 

= number of resumes; 

x
12 

= number of interviews; 

x
13 

= number of job offers; 

Geographic and Size of Employer Preference 

x
14 

= geographic perference, 1 = yes, O = no; and 

x
15 

= size of employer preference, 1 = yes, O = no. 

Before an analysis was completed, the 54 graduates who attended graduate 

school full time were eliminated; also, any graduate who was missing data on 

any of the predictor variables was not included. A setwise regression 

(Williams and Lfndem, 1971, a, b) was used to analyze the data. Results are 

shown fn Table 1 . 
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First, if the zero-order correlations are inspected, age and sex show 

no significant relationship, suggesting that at least these fonns of discrimi­

nation don't occur in regard to length of time to obtain employment. However, 

discrimination may exist even in regard to time; while it is not reported in 

Table 1, sex correlates .28 with initial salary; even in the presence of the 

remaining variables, the partial relationship of sex to salary remains signifi­

cant, and favors men. It might well be that women graduates "settle" on a 

less attractive employment situation in approximately the same time frame 

that men acquire somewhat more attractice (in tenns of salary at least) 

employment. 

Ethinicity seems to be unrelated to length of time to secure employment; 

geographic and size of employer preferences also appear to be only slightly 

related to length of time to secure employment. 

The academic major variables are significant as a set; engineering 

related majors are becoming employed sooner. On the other hand, those 

who see their majors or their degree from Trinity as being valuable take 

longer to become employed. 

The most important set 1s the employm_ent seeking behaviors set. The

interpretation of that set 1s not particularly encouraging to those who 

are having difficulty finding employment. Those who take longer to find 

employment tend to send more resume's, have more interviews, and then ge·t 

a smaller salary, But then, who said life was fair? 

Although they are not show here, other predictor variables were thought 

relevant and used in an initial analysis. Such variables, discarded because

they showed little relationship to the time criterion included: relatedness

of major to field of employment, grade point average, marital status, perceived

number of jobs available in the major, and necessity of seeking employment.



62 

References 

Williams, J.D. and Lindem, A.C. Setwise regression analysis; A stepwise 
procedure for sets of variables. Educational and Psychological 
Measurement, 1971a, 31, 747-748. 

Williams, �.D and Lindem, A.C. Setwise regression analysis - A new 
data analytic tool, Multiple Linear Regression Viewpoints, 1971b, 
2, 25-27. 

Wolfbein, S.L. Seven signs for the seventies. Journal of College 
�lacement, 1970, 31, 22-27. 




