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Abstract - Graduates of Trinity (Texas) University were surveyed regarding
the length of time necessary for them to secure thelr first post-baccalaureate
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employment. Five different sets of predictor variables wereyuséd: bio-
graphical variables (age and sex); ethnic background and socio-economic
status; academic major and percepticn of major and Trinity University;
employment seeking behaviors (salary, number of resumes, number of inter-
views, and number of offers) and geographic and size of employer preferences.
The employment seeking behaviors set was clearly the most important set of
predictors. Those who tock Jonger to find employment generally worked

harder, sending out more resumes, having more interviews, but receiving
Tower salaries. | '

During World War II and for many years thereafter, the need was not
great for placement assistance for graduating college students. However,
with the onset of economic recession in the late 1960's and early 1970's,
desirable employment was more difficult to obtain. Another change occurred
affecting the number of available jobs usually filled by the previously
small number of college graduates. With the availability of many forms of
3f1nan¢1a1 aid, the economic and socfologic level of the members of the student
bodies changed considerably. People who fonmer]y could not have afforded to
attend coliege were now enrolled, were graduating and entering the already

shrinking job market (Wolfbein, 1970).
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: ,'InLaddition,-the discontihdance of the draft also had an affect on the

'Jfﬁumber;bf-stddents‘seeking employment after obtainihg a baccalaureate degree.

| With the state of the national economy'and the abundance of college
graduates, employers became more selective. Therefore, recruiters of college

graduates were faced with the task of finding the best qualified job applicants

from a labor pool that was a]mo;t unlimited from their viewpoint;

A:few favored career'fje]ds were stil] experiencing immediate employ-
ment but they were the exceptions. Some majors, particularly in the liberal
larts, bUt also 1ncluding fields such as biology and pSycho1ogy,‘are ekperiQ :
encing difficulty in obtaining emp1oyment in their oWn field, and after some
failures in obtaining suitable employment in their chosen career'f1e1&, opt'
for unrelated employment. ' : '

The purpose of this study was to determine if there is a significant
relationship between length of time it takes college graduates to obtain
employment and job related variables. The group survéyed in this study was
the Trinity (Texas) University graduates who had received bachelor's degrees
in December 1978, May 1979, and August 1979. A questionnaire was senf to

each of the Trinity University graduates; 370 useable questionnaires were

returned (65 percent).

The Criterion: Time to Secure Employment
The questionnaire required the respondent to choose a predetermined
category in regard to length of time to secure employment. In turn the time

variable was transformed into a continuous variable as follows:
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Value " Time to Secure Employment

0 | Employed before graduation

1 1 week after graduation

3 2-4 weeks affer graduation

6 | 5-7 weeks after graduation

10 | 8-11 weeks after graduation
20 3-6 months after graduation
39 . 6-12 mgnths.after graduatfon_
52 : Over one year after graduation

Not included in analysis Attendihg graduate school

65 UnempToyed |

Several points should be made about the coﬁstructed criterion. For
values up to Y = 39, the criterion represents Qeeks after gréduat?on that
employment was secured. Those who secured employment over a year after
graduation should cause little distortion, since the maximum time since
graduation would have been less than 14 months. Graduate s;udents were
excluded from the analysis for the simple reason that no acceptable value
could be applied uniformly across persons and programs, Some people may
go on to graduate school because they see 1ittle likelihood of securing
employment util1zing the skills they learned as an undergraduate. At the
other extreme, some students may be quite confident that suftable employment
awalts them; they can afford the luxury of acquiring additional skills so
that they may become even more marketable. One might suspect that most
students who went on to graduate school may have had motives somewhere between
these two extremes.

While 54 of the 367 graduates (14.71%) attended graduate school, such
attendance was not uniform across disciplines. Among smaller departments

{less than 15 graduates), half or more attended graduate school from the
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following: environmental studies, art history, economics, social sciences,
French, apd chemistry. Among larger departments, 52.94% of political science
majors, 33.33% qf psychology majors and 27.27% of biology majors attended

graduate school. At the other end of the spectrum, no graduates in either
sociology or elementary education attended graduate school, while 3.03% of

graduates in engineering related majors, 10.53% of business majors and 11.11%
of business administration majors attended graduate school immedfate]y upon
their receiving their bachelor degreeé.

Inclusion of‘those unemployed in the analysis was done fof reasons of
best exploiting the data. It was felt that including them in the analysis
with the higheSt possible vaiue fdr the criterion (Y = 65) was better than
excluding them in finding relationships among the data. To take an example
of a particular department, seven of the fifteen graduates in psychology -
were employed h6;1ater than four weeks after graduation; one person was |
employed after one year;‘fiverwent on to graduate school and two were unem-
ployed. If there laét seven graduates had been left out of the analysis,
it would appear that all but one graduate was hired {mmediately upon gra-
duation. Nhi]e’the value 65 does not represent 65 weeks, 1t does assign a

reasonable number to be used in a regression analysis.

Predictor Variables Used in the Analysis
The following varfables were used in the analysis:
Blographical Variables o
Xl " age;
Xy = sex; 1 {1f male, 0 {f female;
- Ethinic Background and Socio-Economic Status (SES)
)(:3 = White = 1, O otherwise;
X
X

4" Black = 1, O otherwise;

5 ° American-Indian, 0 otherwise;

(The zero éoded variable for x3, X4 and X5 is Mexican-American)

X. = SES;

€
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Academic Major

>
I

7 = major, 1 if engineering related, 0 otherwise

><
H

value of major;

><
1]

9= value of Trinity degree;
Employment Seeking Behaviors
x10 = salary;

X
X

11 = Number of resume's;

12 = number of interviews;

X13 = number of job offers;

Geographic and Size of Employer Preference

X14 = geographic perferénce. 1 = yes, 0 = no; qnd

X15 = size of employer preference, 1 = yes, 0 = no.

Before an analysis was. completed, the 54 graduates who attended graduate
school full time were eliminated; also, any graduate who was missing data on
any of the predictor variables was not included. A setwise regression
(Williams and Lindem, 1971, a, b) was used to analyze the data. Results are

shown in Table 1.
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Table 1

‘Setwise Regression Analysis Using all Five Sets of

Variables and Time to Secure Employment

(N = 269)
Step Set Eliminated r R for Set Eliminated R
1 None .408474
2 Biographical Variables .- . = ,06984 - .407463
| X1 age -.042 | |
Xp3 age -,056
3 Ethnic Background :
~ and SES | .03254 .405212
 X3; White -, 002
Xq; 8lack -.009
Xgs American-Indian 030
Xgs SES -.001
4 Geographic and Size
Preference .03572 .395942
X145 Geographic Pre-
ference .036
X154 Size of Employer
Preference 014
5 Academic Major | .17079b .386112
Xy Major -.112
Xa3 Vaiue of major ,135b
Xqs Value af Trinity
degree .115b
6 Employment Seeking
Behaviors 386112
‘X103 Salary -,212
X114 Number of resumés ,2559
Xi2 Number of
intervigws .2482 .
X135 Number of job
ap < ,01

bp <

.05
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First, if the zero-order cqrre]ations are inspected, age and sex show
no significant relationship, suggesting that at least these forms of discrimi-
nation don't occur in regard to 1ength of time to obtain emp]oymgnt. However,
discrimination may exist even in regérd to time; while it is not réported in
Table 1, sex correlates .28 with 1n1t1§1 salary; even in the presence of the
remaining variables, the partial relationship of sex to salary remains signifi-
cant, and favors men. It might well be that women graduates "settle" on a
1e§s attractive employment sitdation'in approximately the same time frame
that men acquire somewhat more attractice (in terms of salary at least)
employment. _

thinicity seems to be unrelated to length of time to secure employment;
geographic and size of employer preferences also appear to be only slightly
related to length of time to secure employment.

The academic major variables are significant as a set; engineering
related majors are becoming employed sooner. On the other hand, those
who see their majors or their degree from Trinity as being valuable take
longer to become employed.

The most important set is the emp]oymgnt seeking behaviors set. The
interpretation of that set is not particularly encouraging to those who
are having difficulty finding employment. Those who take longer to find
employment tend to send more resumes, have more interviews, and then get
a smaller salary, But then, who said life was fair?

Although they are not show here, other predictor variables were thought
relevant and used in an initial analysis. Such variables, discarded because
they showed 1ittle relationship to the time criterion included: relatedness
of major to field of employment, grade point average, marital status, perceived

number of jobs available in the major, and'necessity of seeking employment.
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